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1. Arkansas Newspaper Foundation: Investigative Reporting 
Bootcamp Sign Up Sheets (Student & Non-Student)attachments:

Weekly newspaper with related shopper seeks 
experienced ad director or ad rep wishing to step 
up. You would plan sales and promotions efforts, 
work with staff, and handle an account list at a 
solid newspaper in a delightful community. Salary, 
bonuses, and benefi ts. Send resume with cover let-
ter to bwhite@ashleynewsobserver.com or mail 
to Publisher, The Ashley News Observer, PO Box 
798, Crossett, AR  71635. (2)

AD DIRECTOR

REPORTER
Full-time. The Arkansas Democrat-Gazette North-
west Arkansas edition has an opening for a city desk 
reporter with at least two years’ daily newspaper 
experience to write news stories and news features. 
The newspaper seeks candidates whose clips dem-
onstrate a proven ability to develop topic-driven, 
enterprise news stories from a variety of beats. The 
successful candidate must show an ability to write 
solid, well-organized, multi-sourced stories about 
complex issues on a tight deadline.  A bachelor’s de-
gree in journalism is preferred. The Arkansas Dem-
ocrat-Gazette is the state’s largest newspaper. The 
Northwest Arkansas edition includes an editorial 
staff of 35 and circulates in a 12-county market in the 
northwest corner of the state. The metro area com-
prising the central part of the edition’s coverage area 
is home to the University of Arkansas and corporate 
headquarters of Wal-Mart Stores Inc., Tyson Foods 
Inc. and JB Hunt Transport Services. Send resume 
and clips to: ADG Reporter Position, Human Re-
sources, Northwest Arkansas Newspapers, 2560 No. 
Lowell Road, P. O. Box 7, Springdale, AR  72765, 
Or E-mail: jobs@nwaonline.com (Put position title 
in subject line), EOE, Drug Screen Required (4)

APA MAILING SERVICE
Send your news releases to 135 
newspapers and 140 companies 
with just one call:
501.374.1500

Stay Informed

 Arkansas law wisely requires 
public notices to be printed in 

your newspaper to let you know 
about things that affect you in your

home, neighborhood, city 
and state.

  Your right to know about the
activities of government and

private entities is safeguarded in
the public notice section of your

newspaper. And, now the
newspapers of Arkansas have gone
one step further, banding together
to create a searchable database of 

public notices at:

publicnotices-ar.com
legalnotices-ar.com

The Press Argus-Courier in Van Buren, APA general 
excellence winner for medium size weeklies for the 
past two years, is in immediate need of a full-time 
general assignment reporter with photography skills. 
The newspaper publishes on Wednesday and Saturday. 
Reporter would share government, education, police and 
court beats and be able to develop feature stores. Send 
resumes to kfry@pressargus.com or call Kenneth Fry 
at (479) 474-5215. (3)

GENERAL ASSIGNMENT REPORTER

Weekly newspaper in Crossett, Arkansas invites 
applicants for newsroom position. If you can write 
accurate, compelling stories, your career will fl ourish 
here. Ability to design pages in InDesign is a plus.  
Receive good hourly pay and benefi ts while enjoy-
ing our community’s quality of life. Email resume 
with cover letter and writing samples to bwhite@
ashleynewsobserver.com or mail to Publisher, The 
Ashley News Observer, PO Box 798, Crossett, AR 
71635. (2)

REPORTER

Circulation Marketing and Sales Promotion Manager. 
Mid-South Newspaper Group seeks a hands on expe-
rienced, motivated individual to develop, implement 
and monitor programs designed to build and retain 
our subscription base. Our print products include both 
paid and free publications, carrier and mail delivered.  
We offer health, dental and 401k plans.  Forward your 
resume and compensation requirements to ac@theeve-
ningtimes.com. (1)

MARKETING/SALES PROMOTION MGR

Versatility is an highly valuable skill in the new land-
scape of community journalism, and The Daily Citizen 
has an excellent opportunity for a well-rounded journal-
ist who can do it all. The schedule is Monday through 
Friday — three days of sports, two days of news — and 
requires reporting, photography and design. Knowledge 
of Photoshop and inDesign is required, as is a positive 
attitude, having pride in one’s craft, as well as a passion 
for community journalism and an obsession with put-
ting out a great news and sports product. The successful 
candidate must be a self-starter, who takes direction 
well. This is the perfect opportunity for a Jack — or 
Jill — of all trades, who wants to become a master of 
those trades as well. The Daily Citizen is an award-
winning 5,600-circulation daily newspaper situated in 
a friendly, growing city of over 22,000 residents who 
take their news and sports seriously. The Citizen has 
made several improvements over the past year, and has 
received a great deal of state-wide accolades, and even 
some national notice. Searcy is situated in the foothill of 
the Ozarks, one hour north of Little Rock and two hours 
west of Memphis. We offer competitive benefi ts, as well 
as a great deal of room for growth and advancement. 
The position pays $22,000. If you have what it takes, 
send your resume to Editor Jacob Brower at jbrower@
thedailycitizen.com, or jwbrower@yahoo.com. (2)

NEWS/SPORTS REPORTER

NETWORK FOR JOBS @
The APA Forums and APA’s Face-
book Fan Page, both accessible via

arkansaspress.org.

email:ac@theeveningtimes.com
email:ac@theeveningtimes.com
http://arkansaspress.org
mailto:jbrower@thedailycitizen.com
mailto:jbrower@thedailycitizen.com
mailto:bwhite@ashleynewsobserver.com
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