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WEB DESIGNER SPORTS EDITOR CIRCULATION MANAGER

Northwest Arkansas Newspapers, LLC, has an
opening for a full time creative Web designer to
work on-site designing, supporting, and maintain-
ing websites. This person will be responsible for
creating and directing web projects from concept
to implementation. The ideal candidate will
demonstrate strong web design and development
experience with a focus on quality and usability.
Requirements: 2 years experience designing &
developing websites. Ability to build graphics
and websites in Photoshop, working knowledge
of other Adobe products such as InDesign and
Illustrator. Knowledge of HTML, CSS2/3. Solid
experience with designing graphics for the web.
Excellent written and verbal communication skills.
Ability to work with multiple teams. Knowledge
of PHP, Javascript, Python, MySQL is a plus, but
not required. Competitive Benefits Package. This
is a full time employment opportunity with a com-
petitive benefits package: Medical and Dental, Paid
Time Off and Holidays, 401(k) and Profit Sharing
and Company Paid Life Insurance E-mail resume

to jobs@nwaonline.com (put Web Designer in
subject line). EOE - Drug Screen Required (3)

SPORTS EDITOR

Sports Editor needed for 6x a week small daily
where your efforts will be appreciated. Must be
willing to relocate to Mount Pleasant in Northeast
Texas. Job requires dependable transportation and
family support for working the hours that a Texas
Sports Editor does, i.e. evenings and weekends.
Positive attitude and ability to deal with fans and
parents certainly is helpful. Must be able to make
assignments for stringers, and be able to handle a
camera yourself. Creative layout and feature skills
help you to the top of the pile of resumes. We will
consider someone out of college. Send your resume
and clips to Lou Antonelli, managing editor of the
Mount Pleasant Daily Tribune, at spoatsedd@
yahoo.com. (4)

The Daily Citizen, a 5,600 circulation daily news-
paper in central Arkansas, is seeking a talented and
hard-working individual to lead our two-person
sports department. The successful candidate must be
a self-starter with a strong work ethic. Duties involve
writing captivating sports content and utilizing strong
photo and design skills. A positive attitude, passion,
attention to detail, teamwork and willingness to be
coached is a must. InDesign and Photoshop skills are
required, and online and social networking skills are
a plus. The Citizen covers nine local high schools,
and one Division II university. The Citizen has made
several improvements over the past year, and has re-
ceived a great deal of state-wide attention —and even
some national notice. This year, The Citizen won 36
state awards, including General Excellence, awarded
to the Best Small Daily in the state by the Arkansas
Press Association. The Citizen also earned top honors
in the “Best Sports Page” category. We are seeking a
candidate who will build on that success and create a
tradition of excellence in sports coverage. Searcy is
a friendly, growing community of nearly 25,000 resi-
dents who take their sports seriously. It is located about
45 minutes north of Little Rock and two hours west of
Memphis on the edge of the Ozarks. The Citizen offers
competitive salary and benefit packages. Pay range is
$20,000 to $24,000. Send your resume and cover letter
to Editor Jacob Brower at jbrower@thedailycitizen.

com and jwbrower@yahoo.com. (2)

REMINDER

REMINDER - Arkansas Press Association will be glad
to help you with your job search. All you have to do
is email your ad to brian@arkansaspress.org or fax
to (501) 374-7509. Ads are run for six weeks free for
APA members and students, and only $10 for four weeks
for non-members. This is an excellent opportunity to
get your resume out to a lot of newspapers looking for
journalists, photographers, etc.

If you are a hard working, hands on experienced
circulator familiar with paid carrier, mail, ABC
audited daily, weekly and free distribution products
with a desire to build distribution efficiency and
increase paid product penetration we are interested
in you. You will not be disappointed or restricted if

you perform. Send resume to ac@theeveningtimes.
com. Qualified parties will be contacted. (2)

ADVERTISING DIRECTOR

The Sentinel-Record in Hot Springs has an immedi-
ate opening for the position of Advertising Direc-
tor. The ideal candidate will have a Marketing or
Advertising degree, as well as a minimum of five
years specifically in the daily newspaper business at
a paper with circulation over 10,000, and a proven
record of leadership and success managing a sales
staff. Competitive salary, commissions, bonuses, and
benefits. For consideration, send resume and cover

letter to gtroutman@hotsr.com. (6)

GRAPHIC ARTIST

Are you creative? The Harrison Daily Times Ad-
vertising Department is currently seeking a Graphic
Artist. This position requires proficiency in Adobe
InDesign, Adobe Flash animation, Adobe Photoshop,
web design and basic HTML. A background in de-
sign and the ability to meet deadlines and work in
a fast-paced environment are required. Please send
resume to: Harrison Daily Times, PO Box 40, Har-
rison, AR 72602; email to caroll@harrisondaily.
com; fax to (870) 741-7209 or apply in person at 111
West Rush Avenue on the north side of the Harrison
square. EOE (4)

attachments:

1. Classical Mystery Tour: A Tribute to the Beatles to Perform in
Concert with the South Arkansas Symphony Orchestra

(continued on page 2)
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REPORTER

The Delta Democrat Times, a Pulitzer Prize winning
8k circulation 6-day daily in Greenville, MS, is
looking for a managing editor to lead its newsroom.
The position requires the full spectrum of skills,
from page layout to editorial writing and everything
in between including the production of a quarterly
magazine and a host of other special publications.
This position is a working position as it requires
the candidate to be hands on in the leading of its 7
person staff. Our focus is local news in this Mis-
sissippi Delta town and the candidate will need to
have a proven track record in solid editorial/column
writing as this position will have the opportunity to
shape and mold the newsroom. The staff consists of
veteran reporters and editors to green reporters. The
position is a great opportunity for a weekly editor or
#2 editor in a small daily looking to move up. Posi-
tion includes vacation, 401k, health insurance and
your standard package of holidays. Pay is 38-43k
based on experience. We are an Emmerich News-
papers property; a MS owned and operated three
generation family company with a track record of
success. If this sounds like an opportunity you have
been looking for, email your cover letter, resume,
references and three local editorials you have writ-

ten to mguthrie@ddtonline.com. (1)

PAGE DESIGNER

The Sentinel-Record in Hot Springs has an im-
mediate opening for the position of Page Designer
with graphic designer skills. Candidates must be
familiar with Apple computers, Adobe InDesign
CS and Photoshop CS. Interviews may involve a
demonstration of skills in story selection, editing,
headline writing and page design. The position
offers a competitive salary, health/dental coverage,
401k plan, profit sharing, and vacation/sick leave.
For consideration, please submit your resume to

mark@hotsr.com. EOE. (1)

MANAGING EDITOR

The Wynne Progress, an award-winning twice a week
operation in East Arkansas, is seeking a Editor with
solid experience in the news room.You will handle
a wide range of general assignment news coverage
along with pagination, shoot photos, and oversee the
news dept. Knowledge of Quark and

Photo Shop a plus. Most importantly a passion for
community journalism and a desire to put out a great
news product is a must! Wynne, Arkansas is a great
community located one hour from Memphis, TN.
Modern 5,000 sq. ft. facility, large editors office with
own half bath. Starting salary $38,000 to $40,0000
and group insurance. Please send resume to shoger@
cablelynx.com. (4)

REPORTER

Located in the Heart of the Ozarks and surrounded by
natural beauty, the Harrison Daily Times is seeking
a news reporter. Duties will include general news as-
signments and hard news reporting as well as feature
writing. Photography skills are a plus. Qualified candi-
dates must be able to thrive under pressure, meet daily
deadlines and work flexible hours. This is a full-time
position reporting to the editor. The Harrison Daily
Times is a member of the Neighbor Newspaper Group
offering paid time off, group insurance, 401k and profit
sharing. We pride ourselves on promotion from within
as opportunities arise throughout the company. To
apply send your resume and cover letter to; Harrison
Daily Times, PO Box 40, Harrison, AR 72602; email
to caroll@harrisondaily.com; fax to (870) 741-7209
or apply in person at 111 West Rush Avenue on the
north side of the Harrison square. EOE.(2)

REPORTER - BENTONVILLE

Full-time. We’re looking for a reporter who under-
stands that government coverage is about the issues
and not the meetings; the taxpayers and not the politi-
cians. We’re seeking a professional who is allergic to
jargon, embraces alternative story forms and produces
multimedia content. Northwest Arkansas Newspapers
seeks a writer to cover municipal government in
Bentonville, home to the world’s largest retailer, a
world-class museum and a region named by several
institutions and publications as one of the best places to
live and work in the country. The successful candidate
must have a degree in journalism or a related field
and knowledge of AP style. The best candidate will
demonstrate an understanding of municipal govern-
ment, a clear, inviting writing style and organization,
and a desire to write enterprise stories. Experience at
a daily newspaper is preferred; however, entry-level
applicants with strong clips will be considered. Work
schedule will include nights and occasional weekend
duty. Applicants must have good driving record and
valid driver’s license. We offer a competitive salary
and a full benefits package including medical with
prescription coverage and 401K. Send resume and
examples of work to: Bentonville Reporter, Human
Resources, Northwest Arkansas Newspapers, PO Box
7, Springdale AR 72765 or e-mail jobs@nwaonline.
com (put Bentonville Reporter in subject line). EOE
& Drug Free Workplace (2)

EDITOR

The Paragould Daily Press has an opening for an
Editor. The Editor is the primary executive for all
News Department functions. Candidate will be
responsible for all day-to-day operations for the
department. The Editor directs the assignment pro-
cess for stories, photos and layouts; works closely
with writers; photographers and other editors car-
rying out those assignments. The position directs
the production process for news and feature pages;
implements and maintains editorial policies; super-
vises all news department employees. Minimum
requirements should include: College education,
preferable in journalism or strongly related field; at
least three years of newspaper experience. Strong
news judgment; strong editing, headline writing and
page design skills. Strong commitment to community
journalism. (1)

STAFF PHOTOGRAPHER

Northwest Arkansas Newspapers has an opening for
a full-time photojournalist who is self-motivated, has
a strong work ethic and is willing to take feedback
and develop in a dynamic environment. We need a
journalist who can document the most important
news of the day and illustrate the stories of our com-
munity. Applicants must have experience working
with 35mm digital cameras, knowledge of digital
photography and be able to tech digital images.
Applicants must be able to write photo captions
using Associated Press style. They also must have
experience with computers and be able to learn
new programs. Experience with Apple computers
and programs for photography and multimedia
production are a plus. This position will photo-
graph portraits, sports, general news, spot news and
features for publication in daily newspapers. The
photographer will report to the photo editor but also
work closely with other editors and reporters, so
communication is an important skill. This position
requires at least two years professional experience
in photography, with work at a daily newspaper
preferred. Post-secondary education in journalism
or a field related to photography is also preferred.
Hours and days will vary. The position is based in our
Fayetteville office, but some travel will be required.
Northwest Arkansas is home to Wal-Mart, Tyson
Foods and the state’s flagship university. We’re a
nationally recognized economic engine noted for
our educational excellence, cultural richness and
abundant recreational opportunities in the beautiful
Ozark Mountains. We offer a competitive salary
and full benefits package including medical plan
with prescription card, dental, vision, short-term
disability and 401K. Please send detailed resume,
portfolio and salary requirements to: Photographer
Position, Northwest Arkansas Newspapers, PO Box
7, Springdale AR 72765 or e-mail jobs@nwaonline.
com (put Photographer in subject line). EOE - Drug
Screen Required (1)
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