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Ads run free for members and students for six weeks. Deadline is Wednesday 10:00 a.m. Numbers in 
parenthesis indicate weeks the ad has run. Email to tres@arkansaspress.org or fax to 501.374.7509.

BUSINESS REPORTER

PAGINATOR

The Arkansas Democrat-Gazette is seeking 
someone to fi ll their Paginator position in the 
Promotions Zoned Editions department.  The ap-
plicant will produce quality page designs, includ-
ing graphics and illustrations; coordinate with 
Zone Editor in planning the design of future sec-
tions; meet assigned deadlines; maintain working 
knowledge of newspaper design and other jour-
nalistic trends; coordinate freelance and staff pho-
tography, including ensuring photos are uploaded 
to website and maintain standards throughout all 
zoned publications. A college degree with major/
minor combination of journalism and art design 
is desired.w Demonstrated ability and portfolio 
may be considered in lieu of college degree.  
Graphics/art degree a plus. Must have 3 years ex-
perience with a daily newspaper, similar publica-
tions, or design.  Knowledge of and ability to use 
Macintosh computer and the programs InDesign 
and Adobe Photoshop preferred. To apply, candi-
dates should send resumes and samples of work 
to Donnie Sewell at dsewell@arkansasonline.
com. (6)

GENERAL MANAGER

ARKANSAS WEEKLY:  General Manager po-
sition available at county seat weekly newspa-
per in Southeast Arkansas. You need to be an 
all around newspaperman capable of writing 
and editing local news, pagination, ad sales and 
ad composition. We will help you improve any 
weak area you may have. An understanding of 
a local newspaper’s role in the community and 
appreciation of the bottom line are required. 
Salary, bonus plan, benefi ts provided. Oppor-
tunity for advancement within family owned 
newspaper group. If you are a GM, editor, 
reporter,  or ad person with desire to advance 
your career, email resume with cover letter to
bwhite@ashleynewsobserver.com. (6)

Full-Time. Northwest Arkansas Newspapers 
seeks an experienced reporter to cover business 
news and develop enterprise stories about the 
business community. Our choice will be allergic 
to jargon, interested in alternative story forms and 
enthusiastic about producing content for the Web, 
including audio and video. Applicants should 
have at least two years of daily reporting experi-
ence, possess advanced math skills, be able to 
fi nd and understand federal fi nancial documents, 
have strong research and organizational skills 
and a fundamental understanding of economics. 
Thorough knowledge of basic tenants of journal-
ism and AP style are required. The business desk 
covers the growing and dynamic Northwest Ar-
kansas economy, home to Wal-Mart, Springdale-
based Tyson Foods and Lowell-based J.B. Hunt 
Transport Services. The position answers to the 
Springdale Morning News editor, but produces 
content for all four, local daily newspapers in 
Benton and Washington counties. The reporter 
works in the Springdale offi ce. Work schedule 
is usually days Monday-Friday, but some nights 
and weekends are required. Our circulation is 
going up and so are our expectations. Our busi-
ness staff consistently places in the top three in 
the state for its coverage. We offer a competitive 
salary and full benefi ts, including medical plan 
with prescription card, dental, vision, short-term 
disability and 401K.
Send resume and examples of work to: Business 
Reporter Position, Northwest Arkansas Newspa-
pers, PO Box 7, Springdale AR  72765 or e-mail 
jobs@nwaonline.com (put Business Reporter in 
subject line).  EOE - Drug Free Workplace  (2)

The Courier in Russellville, Ark., is accepting 
resumes for a full-time lead press operator to 
set up, run and maintain an eight-unit Goss Ur-
banite offset web press fi ve days a week. Other 
duties include prepress operations, offl oading 
and organizing newsprint and any other press 
functions as determined by the press manager. 
The lead press operator is responsible for en-
suring The Courier’s high standard of produc-
tion quality and safety as well as helping lead 
an experienced press crew. The lead press op-
erator may also be responsible for various ad-
ministrative duties in the absence of the press 
manager. Offset web press experience required, 
Goss Urbanite experience preferred. Saturday 
shifts required. Please send resume and salary 
requirements to: The Courier, P.O. Box 887, 
Russellville, AR 72811, ATTN: Steve Douthit 
or steve@couriernews.com. (2)

REMINDER

The Arkansas Press Association will as-
sist you with your job search or with fi lling a 
staff vacancy. Just email your ad to Tres Wil-
liams (tres@arkansaspress.org) or fax it to 
501.374.7509. Ads are run for six weeks free 
for APA members and students, and only $10 
for four weeks for non-members. This is an 
excellent opportunity to get your qualifi cations 
out to 129 newspapers and 150 companies, as-
sociations and government entities.

LEAD PRESS OPERATOR

AD SALES ACCOUNT EXECUTIVE

Newspapers, a group of 16 community newspa-
pers, Tulsa Business Journal and shopping guides, 
is searching for Outside Advertising Sales Ac-
count Executives.  Territories open include Tulsa 
and surrounding areas.  We’re looking for goal-
oriented, self-starters who enjoy working with 
business people to help them market and grow 
their business. Successful previous sales experi-
ence is helpful and previous newspaper or media 
sales experience is a plus. You will be responsible 
for growing business in the assigned territory by 
managing a customer base and developing new 
customers for our group of publications and 
web advertising products.  You will develop and 
implement a daily and weekly sales plan and be 
responsible for reaching a monthly revenue goal. 
We offer a competitive salary and commission 
package with benefi ts including paid-time-off, 
profi t sharing, group health and dental insurance, 
company paid life and long term disability insur-
ance, and a self-directed 401K plan with match, 
Mail your cover letter and resume, including 
salary history to:  Neighbor Newspapers, 524 S. 
Main St., Broken Arrow, OK 74012, or e-mail to:  
careers@OK.NeighborNews.com, EOE (1)

mailto:dsewell@arkansasonline.com
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MARK YOUR CALENDAR...
Jan. 26 | 1-2 p.m. Central:
OnlineMediaCampus Webinar: “Creating Web 
Ads That Sell ... The little known ‘secrets’ to
success”
Jan. 27 | 10:20 a.m. Central:
Inland Press Webinar: “Don’t sell, ask questions! 
Constructing and Delivering Valuable
Presentations”
Jan. 31 | 5 p.m.
APA Advertising Contest entry deadline
March 8-9
2012 APA Advertising Conference, Little Rock

Your newspaper
and you...
Arkansas law wisely requires
public notices to be printed
in your newspaper to let you
know about things that affect
you in your home, neighbor-
  hood, city and state.

Your newspaper
and the Web...
Your right to know about
the activities of government
and private entities is
safeguarded in the public
notice section of your
newspaper. And, now the
newspapers of Arkansas
have gone one step further,
banding together to create
a searchable database of
public notices at:

publicnotices-ar.com
legalnotices-ar.com

Stay informed

The Arkansas
Press Association
keeping you informed

JOB NETWORKS

Job Seekers and Employers: The Arkansas 
Press Services Advertising Networks are offer-
ing a Winter Special. Place a 25 word line ad 
with the Networks and receive a 50% discount! 
Choice of statewide in 122 community newspa-
pers, regional statewide coverage, or regional 
daily program. Target a larger audience and 
speed up the hiring process by utilizing the Ar-
kansas Statewide Classifi eds Advertising Net-
work (ASCAN) program. Call Eva or Linda @ 
1.800.569.8762 for details and ad placement.

ASSOCIATE/FOCUS EDITOR

Are you someone who enjoys working around 
and reporting on the Tulsa business community 
for our business-to-business publication?  If you 
have that desire, along with the skills necessary 
to work in the news department of a growing 
newspaper organization, we would like to talk 
with you. The Associate/Focus Editor position 
duties include:
• Responsible for generating stories in each bi-
weekly issue of the Tulsa Business Journal, in 
areas of; Health Care, Education & Professional 
Training, Food & Entertainment, Travel & Tour-
ism, P/R., Marketing & Media, Human Resourc-
es, Hotels & Convention Centers, & Insurance.
• Establishing relationships with sources, re-
searching & staying abreast of trends & projects.
• Performing market research to compile lists, 
contributing to the daily Tulsa Business e-mail 
news blast & helping with the editing of stories.  
Photo skills are a plus.
This full-time position at the Tulsa Business 
Journal, a division of Community Publishers, 
Inc. Neighbor Newspapers, offers good pay and 
benefi ts, including paid-time-off, group health 
and dental insurance, 401K plan with match 
and profi t sharing. To apply email resume to:  
MichelleM@Ok.NeighborNews.com, or fax 
to: 918-259-7584. EOE  (1)

GENERAL ASSIGNMENT REPORTER

The Neighbor Newspaper Group is seeking a 
full-time General Assignment Reporter for the 
Sand Springs Leader.  Are you someone who en-
joys working in Community Journalism? If you 
have the desire, along with the skills necessary to 
work in the news department of a growing com-
munity newspaper organization, we would like to 
talk with you.  
• A degree in journalism or English is required 
• Some experience is a plus.  
This full-time position offers good pay and 
benefi ts, including paid-time off, group health 
and dental insurance, 401K plan with match 
and profi t sharing. To apply e-mail resume to: 
careers@OK.neighbornews.com, or fax to: 
918-259-7584. EOE (1)

MANAGING EDITOR

Are you someone who believes in the value of 
community newspapers and community jour-
nalism? Are you forward-thinking? Are you a 
watchdog? If you have the desire for community 
journalism and making a difference in people’s 
lives, along with the skills necessary to manage 
and work with the editorial department of a com-
munity newspaper organization, we would like 
to talk with you. Neighbor Newspapers has an 
opening for a Managing Editor. Must have previ-
ous editorial experience, excellent written com-
munications skills and requires a journalism or 
mass communications degree. You need to have 
the ability to: Meet deadlines; Make Editorial 
judgment calls; Know AP Style, have editing, 
reporting and writing skills; have supervisory/
managerial skills. You must lead but also must: 
Conduct performance reviews, have behavior 
and disciplinary management skills, and maintain 
valid & clean driving record. Please send your 
resume with salary requirements to us via one 
of the following methods: Email: careers@OK.
NeighborNews.com. Fax: (918) 259-7584. Or 
mail to:   Neighbor Newspapers, ATTN: Human 
Resources, 524 South Main, Broken Arrow, OK  
74012.Or stop by the above address and fi ll out 
an application.  EOE (1)

http://publicnotices-ar.com
http://legalnotices-ar.com
mailto:careers@OK.NeighborNews.com
mailto:careers@OK.NeighborNews.com


<<
  /ASCII85EncodePages false
  /AllowTransparency false
  /AutoPositionEPSFiles true
  /AutoRotatePages /None
  /Binding /Left
  /CalGrayProfile (Dot Gain 20%)
  /CalRGBProfile (sRGB IEC61966-2.1)
  /CalCMYKProfile (U.S. Web Coated \050SWOP\051 v2)
  /sRGBProfile (sRGB IEC61966-2.1)
  /CannotEmbedFontPolicy /Error
  /CompatibilityLevel 1.4
  /CompressObjects /Tags
  /CompressPages true
  /ConvertImagesToIndexed true
  /PassThroughJPEGImages true
  /CreateJobTicket false
  /DefaultRenderingIntent /Default
  /DetectBlends true
  /DetectCurves 0.0000
  /ColorConversionStrategy /CMYK
  /DoThumbnails false
  /EmbedAllFonts true
  /EmbedOpenType false
  /ParseICCProfilesInComments true
  /EmbedJobOptions true
  /DSCReportingLevel 0
  /EmitDSCWarnings false
  /EndPage -1
  /ImageMemory 1048576
  /LockDistillerParams false
  /MaxSubsetPct 100
  /Optimize true
  /OPM 1
  /ParseDSCComments true
  /ParseDSCCommentsForDocInfo true
  /PreserveCopyPage true
  /PreserveDICMYKValues true
  /PreserveEPSInfo true
  /PreserveFlatness true
  /PreserveHalftoneInfo false
  /PreserveOPIComments true
  /PreserveOverprintSettings true
  /StartPage 1
  /SubsetFonts true
  /TransferFunctionInfo /Apply
  /UCRandBGInfo /Preserve
  /UsePrologue false
  /ColorSettingsFile ()
  /AlwaysEmbed [ true
  ]
  /NeverEmbed [ true
  ]
  /AntiAliasColorImages false
  /CropColorImages true
  /ColorImageMinResolution 300
  /ColorImageMinResolutionPolicy /OK
  /DownsampleColorImages true
  /ColorImageDownsampleType /Bicubic
  /ColorImageResolution 300
  /ColorImageDepth -1
  /ColorImageMinDownsampleDepth 1
  /ColorImageDownsampleThreshold 1.50000
  /EncodeColorImages true
  /ColorImageFilter /DCTEncode
  /AutoFilterColorImages true
  /ColorImageAutoFilterStrategy /JPEG
  /ColorACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /ColorImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000ColorACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000ColorImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasGrayImages false
  /CropGrayImages true
  /GrayImageMinResolution 300
  /GrayImageMinResolutionPolicy /OK
  /DownsampleGrayImages true
  /GrayImageDownsampleType /Bicubic
  /GrayImageResolution 300
  /GrayImageDepth -1
  /GrayImageMinDownsampleDepth 2
  /GrayImageDownsampleThreshold 1.50000
  /EncodeGrayImages true
  /GrayImageFilter /DCTEncode
  /AutoFilterGrayImages true
  /GrayImageAutoFilterStrategy /JPEG
  /GrayACSImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /GrayImageDict <<
    /QFactor 0.15
    /HSamples [1 1 1 1] /VSamples [1 1 1 1]
  >>
  /JPEG2000GrayACSImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /JPEG2000GrayImageDict <<
    /TileWidth 256
    /TileHeight 256
    /Quality 30
  >>
  /AntiAliasMonoImages false
  /CropMonoImages true
  /MonoImageMinResolution 1200
  /MonoImageMinResolutionPolicy /OK
  /DownsampleMonoImages true
  /MonoImageDownsampleType /Bicubic
  /MonoImageResolution 1200
  /MonoImageDepth -1
  /MonoImageDownsampleThreshold 1.50000
  /EncodeMonoImages true
  /MonoImageFilter /CCITTFaxEncode
  /MonoImageDict <<
    /K -1
  >>
  /AllowPSXObjects false
  /CheckCompliance [
    /None
  ]
  /PDFX1aCheck false
  /PDFX3Check false
  /PDFXCompliantPDFOnly false
  /PDFXNoTrimBoxError true
  /PDFXTrimBoxToMediaBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXSetBleedBoxToMediaBox true
  /PDFXBleedBoxToTrimBoxOffset [
    0.00000
    0.00000
    0.00000
    0.00000
  ]
  /PDFXOutputIntentProfile ()
  /PDFXOutputConditionIdentifier ()
  /PDFXOutputCondition ()
  /PDFXRegistryName ()
  /PDFXTrapped /False

  /CreateJDFFile false
  /Description <<

    /BGR <>
    /CHS <FEFF4f7f75288fd94e9b8bbe5b9a521b5efa7684002000410064006f006200650020005000440046002065876863900275284e8e9ad88d2891cf76845370524d53705237300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c676562535f00521b5efa768400200050004400460020658768633002>
    /CHT <FEFF4f7f752890194e9b8a2d7f6e5efa7acb7684002000410064006f006200650020005000440046002065874ef69069752865bc9ad854c18cea76845370524d5370523786557406300260a853ef4ee54f7f75280020004100630072006f0062006100740020548c002000410064006f00620065002000520065006100640065007200200035002e003000204ee553ca66f49ad87248672c4f86958b555f5df25efa7acb76840020005000440046002065874ef63002>
    /CZE <>
    /DAN <>
    /DEU <>
    /ESP <>
    /ETI <>
    /FRA <>
    /GRE <>

    /HRV (Za stvaranje Adobe PDF dokumenata najpogodnijih za visokokvalitetni ispis prije tiskanja koristite ove postavke.  Stvoreni PDF dokumenti mogu se otvoriti Acrobat i Adobe Reader 5.0 i kasnijim verzijama.)
    /HUN <>
    /ITA <>
    /JPN <FEFF9ad854c18cea306a30d730ea30d730ec30b951fa529b7528002000410064006f0062006500200050004400460020658766f8306e4f5c6210306b4f7f75283057307e305930023053306e8a2d5b9a30674f5c62103055308c305f0020005000440046002030d530a130a430eb306f3001004100630072006f0062006100740020304a30883073002000410064006f00620065002000520065006100640065007200200035002e003000204ee5964d3067958b304f30533068304c3067304d307e305930023053306e8a2d5b9a306b306f30d530a930f330c8306e57cb30818fbc307f304c5fc59808306730593002>
    /KOR <FEFFc7740020c124c815c7440020c0acc6a9d558c5ec0020ace0d488c9c80020c2dcd5d80020c778c1c4c5d00020ac00c7a50020c801d569d55c002000410064006f0062006500200050004400460020bb38c11cb97c0020c791c131d569b2c8b2e4002e0020c774b807ac8c0020c791c131b41c00200050004400460020bb38c11cb2940020004100630072006f0062006100740020bc0f002000410064006f00620065002000520065006100640065007200200035002e00300020c774c0c1c5d0c11c0020c5f40020c2180020c788c2b5b2c8b2e4002e>
    /LTH <>
    /LVI <>
    /NLD (Gebruik deze instellingen om Adobe PDF-documenten te maken die zijn geoptimaliseerd voor prepress-afdrukken van hoge kwaliteit. De gemaakte PDF-documenten kunnen worden geopend met Acrobat en Adobe Reader 5.0 en hoger.)
    /NOR <>
    /POL <>
    /PTB <>
    /RUM <>
    /RUS <>
    /SKY <>
    /SLV <>
    /SUO <>
    /SVE <>
    /TUR <>
    /UKR <>
    /ENU (Use these settings to create Adobe PDF documents best suited for high-quality prepress printing.  Created PDF documents can be opened with Acrobat and Adobe Reader 5.0 and later.)
  >>
  /Namespace [
    (Adobe)
    (Common)
    (1.0)
  ]
  /OtherNamespaces [
    <<
      /AsReaderSpreads false
      /CropImagesToFrames true
      /ErrorControl /WarnAndContinue
      /FlattenerIgnoreSpreadOverrides false
      /IncludeGuidesGrids false
      /IncludeNonPrinting false
      /IncludeSlug false
      /Namespace [
        (Adobe)
        (InDesign)
        (4.0)
      ]
      /OmitPlacedBitmaps false
      /OmitPlacedEPS false
      /OmitPlacedPDF false
      /SimulateOverprint /Legacy
    >>
    <<
      /AddBleedMarks false
      /AddColorBars false
      /AddCropMarks false
      /AddPageInfo false
      /AddRegMarks false
      /ConvertColors /ConvertToCMYK
      /DestinationProfileName ()
      /DestinationProfileSelector /DocumentCMYK
      /Downsample16BitImages true
      /FlattenerPreset <<
        /PresetSelector /MediumResolution
      >>
      /FormElements false
      /GenerateStructure false
      /IncludeBookmarks false
      /IncludeHyperlinks false
      /IncludeInteractive false
      /IncludeLayers false
      /IncludeProfiles false
      /MultimediaHandling /UseObjectSettings
      /Namespace [
        (Adobe)
        (CreativeSuite)
        (2.0)
      ]
      /PDFXOutputIntentProfileSelector /DocumentCMYK
      /PreserveEditing true
      /UntaggedCMYKHandling /LeaveUntagged
      /UntaggedRGBHandling /UseDocumentProfile
      /UseDocumentBleed false
    >>
  ]
>> setdistillerparams
<<
  /HWResolution [2400 2400]
  /PageSize [612.000 792.000]
>> setpagedevice


